All countries
Minimum paid time off
Asia
China

Depends on time in employment:
- if more than 1 year but less than 10 years, 5 days annually
- if less than 20 years, 10 days annually
- if more than 20 years, 15 days annually.

Hong Kong

Employees under a continuous contract are entitled to paid annual leave ranging from a
minimum of seven days to a maximum of 14 days, depending on their length of service.

Singapore

Employees who fall under Part IV of the Employment Act who have worked for his or her
employer for at least 3 months is entitled to 7 days’ paid vacation / time off / leave for the
first year of service. An additional day of leave every subsequent 12 months of service
will be provided, up to a maximum of 14 days.
For employees who fall outside the Employment Act entirely or those who fall within the
Employment Act but not Part IV, their paid vacation / time off / leave are based on
contractual agreement.

United Arab
Emirates

30 calendar days plus private sector holidays as announced by the UAE Federal
government from time to time.

Europe
Austria

Typically five weeks annual leave.
Six weeks after 25 years of service.
Further, Austrian law stipulates 13 public holidays that generally have to be paid time off.

Czech Republic

The duration of annual leave shall equal at least four weeks in a calendar year and at
least five weeks in case of state employees.

England & Wales

20 days plus eight public holidays (but market is often higher).

France

25 working days (five weeks) per year.

Germany

20 days minimum statutory holiday entitlement in a five days-working-week plus public
holidays (but market often higher).

Hungary

Employees are entitled to paid annual leave comprising vested vacation time and extra
vacation time. The amount of vested vacation time shall be twenty working days and
rises gradually based on the age of the employee up to a maximum of 30 working days
in the year when the employee reaches the age of 45. In certain cases employees shall
be entitled to extra vacation time (for example based on the number of their children).

Ireland

There is a statutory annual leave entitlement of 4 weeks (contract of employment could
give greater rights). In addition, there are 9 statutory public holidays.

Netherlands

20 days taking into account a 40-hour week, but the market is often higher than the
minimum amount.
Public holidays are additional.

Poland

The length of leave (in a full-time job – education partially included):
- 20 days - if the employee has been employed in his/her entire career for less than ten
years;
- 26 days - more than ten years.
The length of leave for an employee working on a part-time basis is established in
proportion to the amount of working time of such an employee.
National holidays are additional.

Slovakia

Employees younger than 33 years of age who are not taking care of a child are entitled
to a minimum of four weeks of paid holiday per calendar year. Employees younger than
33 years of age who are taking care of a child and employees older than 33 years of age
are entitled to a minimum of five weeks of paid holiday per calendar year.

