All countries
Requirement for Pension Plan
Asia
China

Enterprise annuity plans exist but are currently voluntary.
Statutory basic pension insurance is part of the social insurance system.

Hong Kong

The amount of contribution required under the Mandatory Provident Fund Scheme
for either the employer or the employee is 5% of the relevant monthly income of the
employee, subject to a maximum cap of HK$1,500 per month and except for where the
relevant monthly income is less than HK$7,100.

Singapore

Singapore’s compulsory pension plan is the Central Provident Fund (CPF) scheme. This
is available to Singapore Citizens and Singapore Permanent Residents only.
Non-domestic employees are not eligible to pay/or receive CPF contributions.

United Arab
Emirates

There is no such benefit under UAE Labour Law. Non-UAE nationals are entitled to a
statutory end-of-service payment provided continuous service of at least 1 year with the
same employer was completed. This amounts to 21 days basic pay for each year
worked for the first 5 years of employment and 30 days per year for subsequent years,
capped at 2 years pay. This entitlement is forfeited in instances where the employee is
terminated for gross misconduct.
For eligible UAE and GCC national employees, the employer and the employee must
make contributions to a national pension system.
For eligible UAE and GCC national employees, the employer has to make contributions
to a national pension system.

Europe
Austria

No requirement for pension plan in the common sense. However, mandatory employer
contributions of 1.53% of the gross monthly salary into an employee severance fund (for
employment relationships commenced on or after 1 January 2003).

Czech Republic

A pension plan per se does not exist in the Czech Republic.
In general, the Czech public pension system consists of:
- a mandatory basic pension insurance, in the context of a pay-as-you-go system, and
- a voluntary complementary additional pension insurance with state contributions,
capital funded.

England & Wales

Obligations to automatically enrol workers into a pension plan were being phased in until
2018.
Minimum contributions are currently 3% employer and 5% employee.

France

This is managed by the National Pension Fund, which provides base as well as
complementary pension to French employees.

Germany

Not statutory.

Hungary

What is mandatory is the state required pension insurance contribution which consists of
the employee’s contribution deducted by the employer of/from the employee’s gross
salary and the employer’s contribution (both paid by the employer to the Hungarian Tax
Authority).
There is no statutory obligation to have a pension plan. It is only a possibility for
employers to grant a pension plan, but it is highly unusual in Hungary.
You as employer may provide a certain supplementation of the pension your employees
will receive by opening a voluntary pension fund account. (A voluntary supplementary
pension fund is a non-profit organisation founded by private persons which provides
supplementary pension insurance services to its members according to the Act LXXXII
of 1997 on Private Pensions and Private Pension Funds). It is a more cost-conscious
possibility than wage increase and also promotes the improvement of the selfprovisioning and financial culture of the employees. In addition to this the employer can
account the membership fee assumed (employer’s contribution) as cost.

Ireland

Currently, there is no requirement for employers in Ireland to establish an occupational
pension scheme for their employees. Employers are required to provide employees with
access to a personal retirement savings account (or PRSA), a contract based retirement
savings product. Employers are not required to make contributions to a PRSA on behalf
of their employees. The Irish Government is currently considering introducing an autoenrolment system to increase pensions coverage however this remains at an early stage
and final proposals have not yet been presented.

Netherlands

No statutory obligations.
Some sectors are covered by an industry-wide Pension Plan, but not in technology.

Poland

It is not statutory or required however this can change in 2019 as legislation works on
implementing a compulsory system of Employees Capital Plans with mandatory
employers contributions (in addition to voluntary Pension Plans) are in progress.

Slovakia

No, in case of EU or OECD citizens. Non-EU or non-OECD citizens need a residence
permit.

