All countries
General environment
Asia
China

Chinese law is relatively employee friendly. There is no firing at will. Disputes that are
not resolved amicably with employees frequently end up in labour arbitration/ litigation.
Well drafted bilingual labour contracts and employee handbooks are important in
practice.
Trade unions are less influential in practice, compared with some Western countries.

Hong Kong

The HKSAR Government regulates employees’ rights and benefits, occupational safety
and health through various labour legislation.
Hong Kong also applies 31 relevant International Labour Conventions as the local
circumstances allow, which is comparable with neighbouring places with similar
economic development as well as social and cultural background.

Singapore

Generally not as strict as mainland Europe, closer to the US/UK.

United Arab
Emirates

Employment for onshore legal entities in the UAE and most business free zones are
governed by Federal Law no. 8 of 1980 (as amended) (UAE Labour Law). Standard form
employment agreements need to be completed when applying for work permits and
residency visa for non-UAE national employees. These agreements are usually
supplemented by another commercial terms employment contract. No employee is able
to work without sponsorship from a locally licensed entity and approval from the local
authorities.
Companies exceeding 50 members of staff are also required to have a prescribed
percentage of UAE nationals employed, depending on the sector. The law differentiates
between limited term and unlimited term employment agreements.

Europe
Austria

Relatively strict and employee-friendly in many aspects due to a rich trade union history
in Austria.
A large number of Collective Bargaining Agreements covering almost every industry
sector.
No concept of employment at will. Only the first month of an employment relationship
can be agreed as a probationary period, during which the employment can be terminated
by either party with immediate effect without giving reasons.

Czech Republic

Employees enjoy a wide statutory protection as the weaker side. There is no concept of
“employment at will”, only the first three months of an employment law relationship can
be agreed as a probationary period, during which the relationship can be terminated by
either party with immediate effect without giving reasons. Any other dismissal by the
employer must be justified by a real and serious cause; the reasons are stipulated in the
Labour Code.

England & Wales

Stricter and more employee friendly than the US, lighter than mainland Europe.
No concept of employment at will although the first two years’ employment is close to
this.

France

The concept of “employment at will” does not exist. Any dismissal must be justified by a
real and serious cause, the absence of which may render the employer liable for
damages.

Germany

Stricter and more employee friendly than the US and UK. Strong protection of
employees against unfair dismissal if the company has more than 10 employees. No
concept of employment at will. Employment relationships are co-determined by works
councils where established. Mandatory co-determined supervisory board if the company
has >500 employees.

Hungary

The Labour Code contains minimum provisions for employment contracts and applicable
rules for an employment relationship just as for the termination of an employment
relationship. The Labour Code contains sections that are binding while other parts allow
derogations to a certain extent. The labour environment is stricter and more employeefriendly since the new Act.
Generally, there is strong protection of the employees by giving effect to the principle of
equal treatment. Certain employee groups (such as women from the time of their
pregnancy, until the child reaches three years of age or minor employees) enjoy special
protection and benefits.
There are two levels of the statutory minimum wage:
The 1st level applies to all employment relationships under Hungarian law: The minimum
wage in this level amounts to gross HUF 161,000 (approx. EUR 488) monthly (or HUF
926 [approx. EUR 2.80] per hour).
The 2nd level applies to all employees with secondary education level: The minimum
wage in this level amounts to gross HUF 210,600 (app. EUR 638) monthly (or HUF
1,211 [app. EUR 3.67] per hour).

Ireland

Employment law in Ireland is derived from the Constitution, legislation, common law and
EU law.

Netherlands

Strict, though much more employee friendly than the US and the UK.

Poland

The Labour Market in Poland is considered as employee-friendly but lighter than in
countries of Western Europe. No concept of employment at will.
In the case of an indefinite contract with the strongest employment guarantee, it is
required to indicate the reason for termination in writing. The weaker protection of the
labour code is characterised by a definite or trial period contract, which can be
terminated without reason.

Slovakia

Strict and employee-friendly. No concept of employment at will, except for the
probationary period in which the employer may terminate the employment with
immediate effect and without giving any reasons. As a general rule, the probationary
period may not exceed three months. A six-month probationary period can be agreed
with employees in managerial positions.

