All countries
National Insurance / Social Security Contributions
Asia
China

Statutory social security insurance consists of basic pension, basic medical, maternity,
work injury, and unemployment insurance. There are plans to integrate maternity into the
basic medical insurance. On top of the social security insurance, there is also a housing
fund program to be respected.
Contributions are made by the employer and partially also by the employee on a monthly
basis. The exact contribution rates are set by the local governments within the overall
statutory framework.
Expatriates working in China are generally also required to participate in the Chinese
social security insurance system, though this is not always strictly enforced throughout
China (e.g. remaining optional in Shanghai). Exemptions may further apply under
bilateral social insurance treaties.

Hong Kong

No.

Singapore

Known as CPF (see above). Generally, employer contribution rates from 1 January 2016
for private and public sector non-pensionable employees depends on their age. If
younger than 55, the rate is 17% of their wages, and this gradually drops to 7.5% for
those over 65.

Europe
Austria

Depending on assessment basis (gross salary).

Czech Republic

Paid by employer – 24.8 %
Paid by employee – 6.5 %
Self-employed – 29.2 %

England & Wales

For the tax year 2019/2020, generally 12% for employees earning between £166 and
£962 per week; 2% on any excess.
For the tax year 2019/2020, generally 13.8% for employers on any salary over £166 per
week and on any taxable benefits.

France

Between 40 and 45% for employers. Between 20 and 25% for employees.

Germany

Social security contributions are payable only up to a set income level. The contribution
ceilings are:
- Health (and nursing care insurance) for all Federal States: EUR 4,687.50 (monthly)
EUR 56,250 (yearly)
- Yearly statutory remuneration ceiling: EUR 62,550
- Special yearly statutory remuneration ceiling: EUR 56,250
- Pension and unemployment insurance:
- Old Federal States EUR 6,900 (monthly) EUR 82,800 (yearly)
- New Federal States: EUR 6,450 (monthly) EUR 77,400 (yearly)
Social security contributions are payable only up to a set income level. The contribution
ceilings are described in the table below:
- 18.6% pension insurance gross wage % (9.3% employer; 9.3% employee)
- 14.6% health insurance gross wage % (7.3% employer; 7.3% employee)
- 2.4% unemployment insurance gross wage % (1.2% employer/ 1.2% employee)
- 3.05% nursing care insurance gross wage % (1.525% employer / 1.525% employee)
- 1.16% accident insurance gross wage % (1.16% employer)

Hungary

The rates for 2019 are the following:
Employer: social tax amounting to 17.5 % of the gross salary, vocational training
contribution amounting to 1.5 %.
Employee: 10% pension, 7% health insurance, and 1.5% labour market contribution.
Some local taxes can be payable by the owner of a building or land parcel depending on
the local governments.

Ireland

For the tax year 2019: 4% flat rate for employees, or nil for employees earning between
€38 - €352 inclusive per week.
For the tax year 2019 generally 10.95% for employers, or the lower rate of 8.70%
between €38 - €386 inclusive per week.

Netherlands

National social insurance contributions integrated in income tax/wage tax/ Employees’
insurance contributions levied from employers and vary per industry.

Poland

Payable both by the employee (13.71%) and employer (20.74% on top to the gross
remuneration).

Slovakia

The social security system consists of social security and health insurance contributions.
If an individual is on the Slovak payroll, the employer withholds social security on a
monthly basis. A self-employed individual must also pay the social security and health
insurance contributions related to their 'earnings'.
Health insurance contributions represent in 2020:
- self-employed: 14%
- employer and employee: employer: 10% and employee: 4%.
Social security contributions represent in 2020:
- self-employed: 33.15%
- employer and employee: employer: 25.20% and employee: 9.4%.

